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[easiMi TUCITUTIIIMHBI BTOPOU NPO(EeCCHOHAbHBI MHOCTPAHHBIA S3BIK ((hpaHITy3CKHi
S3bIK) ABNSETCA (OPMHpPOBaHHWE Yy OOYdYAIOUIMXCS KOMMYHUKAaTHBHOM, MPEIMETHOH —
npoecCHOHANBbHOM U MEXKKYJIbTYPHOM  KOMIIETEHIMH, OOECIEeYMBAIOIIUX  YCIEIIHOEe
npodeccuonansHoe oOmenne. KomnereHuus — 3To 3HaHUSA, YMEHUSI M CBOMCTBAa JTUYHOCTH (B
XKU3HH U Tpodeccuu). B ycnoBusx riobanu3anMd W BBHAY IIOCTOSHHOTO Pa3BUTHA
MEXIYHAPOJHBIX OTHOUICHWM, MOJy4YeHHbIC 3HAHUS, YMEHHUS M HaBbIKHU, O€3yCIOBHO, OyayT
HEOOXOMMBI JJIS1 YCHEITHOTO BBIMOJIHEHHS Oy IyIiX Mpo(ecCHOHANBHBIX (DyHKINH.

CopepkaHve W TPUHIUIBI TOCTPOCHUSA JAHHOW MPOTPaMMbl TO3BOJIIOT pElIaTh
cienyronme o0meo0pa3oBaTeIbHbIE U BOCIUTATEIBHBIC 3a/1a4H:

- pacIIipeHre BO3MOXKHOCTEN COLMAIN3aUU YUallUXCsl;

- MIOBBIILIEHUE OOIIEr0 YPOBHS BiaieHUs (HPAHITy3CKUM SI3BIKOM;

- U3y4YeHHe 0COOEHHOCTEH BBEICHUS TYPUCTUYECKON JIEATEIbHOCTH;

- pa3BUTHE HAaBBIKOB TIOHUMAHUs, a TAKXKe YIy4YIIeHHE TIOHNMaHUs YCTHON peun o0Iei u
poeCCHOHAIBHON TEMATHKH;

- TIOHMMaHHE OCOOEHHOCTEH W pa3uuuuii CTUJIeH OOIIeHHs] B pamMKax TYpPUCTHUECKOMN
JESTEIIbHOCTH U CUTYalluii TOBCETHEBHOTO OOIIECHNUS;

- IOHUMaHUE TPAMMATUYECKUX HOPM (PPaHITy3CKOTO SI3bIKA, CBOWCTBEHHBIX OOIICHHUIO B
TYpUCTHYECKOM OH3HECE;

- paculMpeHue CJIOBapHOro 3amaca II0 TEMaTUKE aHIVIMICKOro si3plka B cepe
TYPUCTHYECKOHN AESITEIBbHOCTH.

OcHoBHbIEe 010K U TeMbl AucHumMHbL: La définition du management. Organisation
d’éntreprise. Consultants et strarégie. Management de la qualité et benchmarking. Le management
du design. La gestion de la chaine logistique et de la production. Le management du marketing.
Le management environnemental. La gestion des resources humaines. Modialisation et
management interculturel. Leadership: vision et stratégie. Coaching et motivation du personel.
Promouvoir les femmes a la direction. Gérer la communication.

YueOnas aucuuminaa «Bropoii npodeccuoHaIbHBII HHOCTPAHHBIN A3BIK» BXOAUT
B NepevyeHb TUCHMILIUH 00513aTeJIbHON YacTH 0J10Kka 1 yyeOHOro niiana.

B pesynbraTe ocBOeHUs TUCHUIITMHBI «BTOpOI MpodeccoHanbHbI HHOCTPAHHBIN SI3BIK»
y oOyyarorierocst QOpMUPYIOTCS CIETYIOIINE KOMIETEHITNH:

YK-4: CnocobeH ocymecTBJIAThH AeJ10BYI0 KOMMYHMKAIMIO B YCTHON U MUCbMEHHOM
¢popmax Ha rocyaapcrBeHHOM s3bike Poccmiickoii ®enepanum M HMHOCTPAHHOM(BIX)
si3bIKke(ax)

WHauKaTophl JOCTUKEHUS KOMIIETEHLIUU:

VK-4.1. BeiOupaeT Ha rocy1apcTBEHHOM U MHOCTPAHHOM (bIX) SI3bIKaX KOMMYHHKATHBHO
npueMiIeMble  CTHJIb  JIeJIOBOTO  OOLIeHMs, BepOanbHble U  HeBepOaJbHBIE CpEACTBa
B3aMMOJICHCTBHS C TapTHEPAMH.

VYK-4.2. Ucnonp3yer mHGOPMAITMOHHO- KOMMYHHUKAIIMOHHBIE TEXHOJOTHU TpPU TOUCKE
HeoOXoauMoi MHpOpMaIMU B MPOLIECCE PEIIeHUs CTaHJIAPTHBIX KOMMYHUKATUBHBIX 3aJa4 Ha
roCcy/1apCTBEHHOM U MHOCTPAHHOM (BIX) A3BIKAX.

YK-4.3. Beaer neoByro NepenucKy, YIUThIBass 0COOCHHOCTH CTHIIMCTUKHA O(PHUITHATEHBIX
U Heo(UUHMAIbHBIX IHUCEM, COLMOKYJIbTYPHbIE paznuuusi B (opMaTe KOPPECTIOHACHIIMU Ha
roCy/1apCTBEHHOM



VK-4.4. ]JleMOHCTpHpYET MHTETPAaTUBHBIC YMEHHUS HCIIOIb30BaTh JTUAJOTHYECKOE
oOIIeHue uis COTPYIHUYECTBA B aKaJEMHUYECKOM KOMMYHHMKAIIMK OOLICHHS: * BHUMATEIbHO
CIIylIasl U MBITAasICh MOHATh CYTh WJEH APYrux, Jake €ClIM OHU IPOTHUBOpPEYAT COOCTBEHHBIM
BO33PCHUSAM; * yBaXasi BHICKA3bIBAHUA JPYTUX, KaK B IJIAHE COJIEPYKAHMSA, TaK U B TUIaHE ()OPMBI;
* KPUTUKYS] apI'YMEHTUPOBAHHO U KOHCTPYKTUBHO, HE 33/1€Basi YyBCTB JPYIHX; aJallTUPYS peub U
A3BIK JKECTOB K CUTYyallUsIM B3aUMOJICHCTBUS.

VYK-4.5. JleMOHCTpHpYET YMEHHE BBINOJIHATH MEPEBOJ MPO(ECCHOHAIBHBIX TEKCTOB C
MHOCTPaHHOTO (BIX) Ha TOCYAApCTBEHHBIN S3BIK U 0OpaTHO

B pe3ynbrare u3yueHus: AMCUUILINHBI OaKalaBp JOJKEH:

3HATh: OCHOBHBIC MOHATHUS KYJIbTYPBl U 3TUKH PEYH; HOPMATUBHBIE, KOMMYHHUKATUBHBIE,
ATUYECKHE acTeKThl yCTHOW M MUCbMEHHOH peud; (yHKIIMOHAIbHBIE CTHIIN COBPEMEHHOTO S3bIKA;
OCHOBBI OpPaTOPCKOr0 HMCKYCCTBA M OCOOEHHOCTH apryMEHTAaIlMd; CTUJIM JIeJIOBOTO OOILEHUS;
BepOaJIbHbIE U HEBepOaIbHBIE CPECTBA B3aUMOICHCTBHS C TApTHEPAMH;

yMeThb: BeCTH OOMEH JieJIoBOM HH(pOpMaIMeil B YCTHOM W NMHChbMEHHOW (dopmax Ha
rOCy/IapCTBEHHOM $I3bIKE; MCIOJIb30BaTh 3HAHUE SI3bIKOBBIX HOPM, 3HAHUS O KOMMYHUKaTUBHBIX
KayecTBaX peYd B MEXKJIMYHOCTHOM OOMIEHMH U TPO(EeCCHOHATBHOM eATeIbHOCTH;
IIPEJICTaBIISITh CBOIO TOUKY 3PEHUS P AEIOBOM OOLIEHUH U B MyOJIMYHBIX BBICTYIUICHUSAX;

BJIa/1eTh. COBPEMEHHBIMH MH()OPMAIIMOHHO-KOMMYHUKATHBHBIE CPEACTBAMH B TIPOIIECCE
oOlIeHs; HaBblKaMM  KOMMYHHMKallud B  IpodeccuoHalbHOM  o0nactu;  MeToJaMu
COBEpLIECHCTBOBAHUS HAaBBIKOB I'PaMOTHOI'O MHCbMa U TOBOPEHMSI, HABBIKAMU MEXJIMYHOCTHOTO
JEIOBOTO  OOIIEHHMS HAa PYCCKOM W HWHOCTpaHHOM (BIX) f3bIKaX, C MPUMEHEHHUEM
po(hecCHOHANBHBIX SI3BIKOBBIX (POPM, CPENICTB M COBPEMEHHBIX KOMMYHUKATUBHBIX TEXHOJIOTUH.

Jucuuniuna «Bropoii mnpodeccHoHANBHBII HMHOCTPAHHBINH SA3BIK» H3y4aeTcs
MOCPEACTBOM JIGKIIMI, BCE pa3lieibl MPOrpaMMBbl 3aKPEIJISIOTCS MPAKTHYECKUMHU 3aHSATHUSMU,
BBIMIOJTHEHHEM KOHTPOJIBHBIX pPabOT, CaMOCTOSTENbHON paboThl HaJ y4yeOHOW U HaydHOM
JUTEPATypO U 3aBepIIaeTCs IK3aMEHOM.

OO0mas Tpy10eMKOCTb THUCHUILTHHBI cOCTaBiusgeT 324 yacoB, 9 3a4E€THBIX EAMHHII.

Bun npomMexyTOuHOM aTTECTallMK: 3a4€T, 3a4€T, 3a4ET, IK3aMEH.
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